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East Allen County Schools 

Employer Participation Agreement 
For the Security Benefit Health Reimbursement Arrangement (HRA) 

Indiana VEBA Plan 

This Parti9ipation Agreement (the "Agreement") is effective as of the 8-ti day of
D�M..,,, 2021 (the "Effective Date"), by and between the undersigned Employer and

Security Financial Resources, Inc., an affiliate of Security Benefit Life Insurance Company (the 
"Administrator"). 

RECITALS 

A. The Employer is a school district or school corporation which is part of a state or local
government or education agency which is part of a state or local government, or an
instrumentality of the foregoing.

B. The Employer is a party to a collective bargaining or other written agreement (a "CBA")
with an Association, pursuant to which the Employer has agreed to adopt the Security
Benefit Health Reimbursement Arrangement (HRA) Indiana VEBA Plan as its plan (the
"Plan") and to make contributions on behalf of certain of its employees to the Trust.

C. The Security Benefit Health Reimbursement Arrangement (HRA) Indiana VEBA
Trust (the "Trust") is intended to be a voluntary employees' beneficiary association
established pursuant to Internal Revenue Code (the "Code") section 501 (c)(9), pursuant
to which the assets of the Plan and other similar plans adopted by similar employers will
be held in trust for the exclusive benefit of participants and beneficiaries of the Plans.

D. Depending on the type of Contributions made under this Agreement, the Plan may
provide reimbursements from a Health Insurance Premium Reimbursement Account for
health insurance coverage, as defined in Code sections 106 and 213(d)(1)(D), or from a
Medical Expense Reimbursement Account pursuant to Code section 105 for the
reimbursement of uninsured "medical care," as defined in Code section 213(d)(1 ).
Effective January 1, 2011, reimbursement for expenses incurred for a medicine or a drug
shall be treated as a reimbursement for medical care only if such medicine or drug is a
prescribed drug (determined without regard to whether such drug is available without a
prescription) or is insulin.

E. Security Financial Resources, Inc is the Administrator of the Plan and Trust.

F. UMB Bank, n.a., is the Trustee of the Trust.

G. The Plan and Trust documents authorize the Administrator to accept employers for
adoption of the Plan and for participation in the Trust.

H. The Administrator agrees to accept the Employer for adoption of this Plan and as a
participating employer in the Trust under the terms and conditions set forth herein.
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